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Attendance registration for the Annual 
General Meeting will begin at 16:30. 
The meeting will commence with 
CEO Fredrik Berghel’s review of the 
past year, along with the Q1 report. 
Inission offers shareholders and other 
interested parties the opportunity to 
attend this part of the presentation 
either physically or digitally. For more 
information on how to participate, 
please visit: www.inissiongroup.com 
Following the presentation, Inission 
will serve a light meal before proceed-
ing with the formal Annual General 
Meeting. 
 
Right to Participate in the Meeting 
Shareholders wishing to attend the 
Annual General Meeting must: 
· Be registered in the share register 
 maintained by Euroclear Sweden AB 
 no later than Tuesday, April 29, 2025. 
· Notify the company of their 
 attendance no later than Tuesday, 
 April 29, 2025. Registration should 
 be sent by mail to: Inission AB, 
 Lantvärnsgatan 4, 652 21 Karlstad, 
 Sweden or by email to: 
 john.granlund@inission.com 
 
The notification must include the 
shareholder’s name or company name, 
personal or corporate identification 
number, number of shares, as well as 
address and phone number. Share-
holders who wish to bring up to two 
assistants must register them in the 
same way. 

Personal data collected from the share 
register maintained by Euroclear Swe-
den AB, as well as data from registra-
tions and participation in the meeting, 
including details about representatives, 
proxies, and assistants, will be used for 
registration, preparation of the vot-
ing list, and, if necessary, the meeting 
minutes. Personal data is processed 
in accordance with the General Data 
Protection Regulation (EU Regulation 
2016/679), which has been in effect 
since May 25, 2018. 
 
Shareholders who have registered their 
shares with a nominee must, well in 
advance of April 29, 2025, temporarily 
register the shares in their own name 
through their nominee to be entitled 
to participate in the meeting. 
As of the date of this notice, the 
number of A-shares in the company 
amounts to 2,400,012, the number of 
B-shares to 19,756,845, and the total 
number of votes to 43,756,965. 
 
Proxy Representation 
Shareholders represented by a proxy 
must issue a dated power of attorney 
for the representative. If the power of 
attorney is issued by a legal entity, a 
certified copy of the registration certif-
icate or an equivalent document must 
be attached. The registration certificate 
must not be older than six months. 
The original power of attorney and 
any registration certificate should be 
sent to the company by mail before the 

meeting. A proxy form is available for 
download on the company’s website: 
www.inissiongroup.com

PROPOSED AGENDA 

1.  Opening of the meeting 
2.  Election of chairman and secretary 
    of the meeting 
3. Preparation and approval of the 
    voting list 
4.  Election of one or more adjusters 
5.  Determination of whether the 
    meeting has been duly convened 
6.  Approval of the proposed agenda 
7.  Presentation of the annual report 
    and auditor’s report 
8.  Resolutions regarding: 
A. Adoption of the income state-
    ment and balance sheet, as well as 
    the consolidated income statement 
    and consolidated balance sheet 
B. Allocation of the company’s profit 
    or loss in accordance with the 
    adopted balance sheet and, if ap-
    plicable, the adopted consolidated 
    balance sheet 
C. Discharge from liability for the 
    board members and CEO 
9.  Determination of fees for the board 
    and auditors 
10. Election of board members 
11.  Election of a registered public 
     accounting firm 
12. Resolution on the nomination 
     committee’s instructions 
13. Other matters: 
A. The board’s proposal for authoriza-
    tion for the board to decide on new 

Inission AB (publ), 556747-1890, convenes the Annual General Meeting on Thursday, 
May 8, 2025, at 17:00 at Värmlands Museum, Sandgrundsudden, Karlstad.

Värmlands Museum, Karlstad
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    share issues under Chapter 13, 
    Section 35 of the Swedish Compa-
    nies Act 
B. Issuance of subscription warrants 
    and approval of the transfer of 
    subscription warrants to employees 
    (series 2025/2028:1) 
C. Issuance of subscription warrants 
    and approval of the transfer of 
    subscription warrants to the board 
    (series 2025/2028:2) 
14. Closing of the meeting

PROPOSED RESOLUTIONS 

Election of the Presidium 
Item 2 
The board proposes Mathias Larsson 
as chairman of the meeting and John 
Granlund as secretary of the meeting. 
 
Proposal for Dividend 
Item 8B 
For the 2025 Annual General Meet-
ing, Inission’s board proposes a 
dividend of 1.00 SEK per share. The 
rationale for this proposal is that 
Inission should use existing working 
capital for continued growth, and Inis-
sion’s dividend policy is to distribute 
up to 30 percent of the group’s net 
profit, provided the liquidity situation 
allows it. 
 
Proposal Regarding Fees for the 
Board, Audit Committee, and Remu-
neration Committee 
Item 9 
 
Board: Chairman 400,000 SEK, Vice 
Chairman 250,000 SEK, other mem-
bers 200,000 SEK. 
Audit Committee: Chairman 100,000 
SEK, member 50,000 SEK. 
Remuneration Committee: Chairman 
50,000 SEK, member 30,000 SEK. 
The auditor’s fee is proposed to be paid 
according to an ongoing account. 

 

Proposal for Board and Auditor 
Item 10 
Re-election of board members Hans 
Linnarsson, Margareta Alestig, Mia 
Bökmark, Henrik Molenius, and Olle 
Hulteberg. Olle Hulteberg is proposed 
as chairman of the board and Marga-
reta Alestig as vice chairman. 
 
Item 11 
The board proposes the re-election of 
PwC as the company’s auditor, with 
authorized public accountant Peter 
Kjörnsberg as the lead auditor. 
 
Nomination Committee Proposal 
Item 12 
The Nomination Committee shall 
consist of three members appointed by 
the three largest shareholders in terms 
of voting power. At the end of the 
third quarter of 2025, the chairman 
of the board will contact the three 
largest shareholders and request them 
to appoint one member each to the 
Nomination Committee. If a share-
holder declines this right, the next 
largest shareholder will be given the 
opportunity. The Nomination Com-
mittee will appoint a chairman from 
among its members, and the term lasts 
until a new Nomination Committee is 
constituted. 
 
If a member resigns, is unable to fulfill 
their duties, or if the appointing share-
holder withdraws their representative, 
the remaining members shall appoint 
a suitable replacement from among 
the company’s shareholders for the 
remainder of the term. 
The Nomination Committee’s re-
sponsibilities include evaluating the 
composition and work of the board 
and making proposals to the Annual 
General Meeting regarding: 
- Election of the chairman of the 
 meeting 
 

- Number of board members and 
 auditors 
- Election of board members and 
 chairman of the board 
- Election of auditor 
- Fees for the board, committees, 
 and auditor 
 
When evaluating the board and mak-
ing proposals, the Nomination Com-
mittee shall particularly consider the 
need for diversity, broad expertise, and 
strive for gender balance. The propos-
als shall be presented in the notice of 
the general meeting and published on 
the company’s website. The Nomina-
tion Committee shall also report on 
its work and motivate its proposals at 
the general meeting. The members of 
the Nomination Committee receive no 
compensation from the company.

Other Matters 
Item 13 A. 
Given the capital needs identified 
by the board to maintain the desired 
pace of expansion and fully realize the 
company’s market position potential, 
new share issues may need to be car-
ried out. 
 
The board therefore proposes that the 
general meeting authorizes the board, 
until the next annual general meet-
ing, on one or more occasions, with or 
without deviation from shareholders’ 
preferential rights, to decide on new 
share issues. Payment may be made in 
cash, by contribution in kind, through 
set-off, or under other conditions. 
Under this authorization, the com-
pany’s share capital and the number of 
shares may increase by a maximum of 
4,100,000 Class B shares. The shares 
issued under this authorization cor-
respond to a dilution of no more than 
18.5 percent based on the company’s 
existing number of shares. 
 

Continuation on the next page »
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Deviation from shareholders’ preferen-
tial rights may be made to enable the 
company to issue shares to raise capital 
for continued acquisitions. The issue 
price, in the event of a deviation from 
shareholders’ preferential rights and in 
cases of contribution in kind, shall be 
as close to the market value of the share 
as possible. The board, or a person 
appointed by the board, shall have the 
right to make formal adjustments to the 
authorization decision that may prove 
necessary in connection with its regis-
tration. 
 
Item 13 B. 
The board of Inission AB (publ), reg. 
no. 556747-1890 (the “Company”), pro-
poses that the annual general meeting 
on May 8, 2025, resolves to establish 
a warrant-based incentive program for 
employees of the companies within the 
group where the Company is the parent 
company (the “Group”) by (A) decid-
ing on the issuance of warrants of series 
2025/2028:1 to the Company’s wholly 
owned subsidiary Inission Munkfors 
AB (the “Subsidiary”) and (B) approv-
ing the transfer of warrants of series 
2025/2028:1 from the Subsidiary to 
employees in the Group, as described 
below. 
 
A. Proposal for resolution on the issu-
ance of warrants of series 2025/2028:1 
The board proposes that the general 
meeting resolves to issue a maximum of 
400,600 warrants of series 2025/2028:1 
under the following conditions: 
1. With deviation from shareholders’ 
preferential rights, the warrants may 
only be subscribed for by the Sub-
sidiary, which shall have the right and 
obligation to transfer the warrants to 
employees in the Group in accordance 
with the proposal under Item B below. 
The Subsidiary shall not have the right 
to dispose of the warrants in any other 
manner than specified in Item B below. 

2. The purpose of the proposal and the 
reason for deviating from sharehold-
ers’ preferential rights is to establish a 
warrant-based incentive program for 
employees in the Group. Such a pro-
gram offers employees the opportunity 
to share in the value growth of the 
Company’s share, which is expected to 
increase engagement in the Company’s 
operations and financial performance 
while enhancing motivation and a sense 
of belonging with the Company. The 
board believes this could positively 
impact the Company’s continued devel-
opment to the benefit of the Company 
and its shareholders. 
 
3 The warrants shall be issued to the 
Subsidiary free of charge. 
 
4. Subscription for the warrants shall 
take place on a separate subscription 
list no later than June 18, 2025. The 
board shall have the right to extend the 
subscription period. 
 
5. Each warrant entitles the holder to 
subscribe for one new Class B share in 
the Company at a subscription price 
corresponding to 115 percent of the 
volume-weighted average price of the 
Company’s Class B share as listed on 
Nasdaq First North Stockholm over 
ten trading days, starting from the day 
after the annual general meeting on 
May 8, 2025. 
 
6. The warrants may be exercised for 
subscription of Class B shares during 
the period from June 19, 2028, to July 
14, 2028. 
 
7. Class B shares issued through the 
exercise of warrants shall entitle the 
holder to dividends for the first time on 
the record date for dividends that oc-
curs immediately after the subscription 
has been executed. 
 

8. The full terms and conditions of 
the warrants are set out in the at-
tached terms for warrants of series 
2025/2028:1, Appendix A (the “War-
rant Terms”). As stated in the Warrant 
Terms, the subscription price and the 
number of shares that each warrant 
entitles the holder to subscribe for may 
be subject to adjustments in the event 
of a bonus issue, new share issue, issu-
ance of warrants or convertibles, and in 
certain other cases. Furthermore, the 
exercise period of the warrants may be 
brought forward or extended in certain 
circumstances.

9. If the issuance is fully subscribed, all 
subscription warrants are transferred 
to employees within the Group as 
outlined in proposal B below, and all 
subscription warrants are exercised for 
the subscription of Series B shares, the 
Company’s share capital will increase 
by SEK 16,272 (subject to adjustments 
due to potential recalculations in ac-
cordance with the Terms of the Op-
tions). 
 
10. The Board, or a person appointed by 
the Board, is authorized to make minor 
adjustments to the issuance resolution 
that may be necessary in connection 
with registration with the Swedish 
Companies Registration Office or 
Euroclear Sweden AB. 
 
B. Proposal for a resolution on the 
approval of the transfer of subscription 
warrants of Series 2025/2028:1 
The Board proposes that the General 
Meeting resolve to approve that the 
Subsidiary, within the framework of 
the incentive program, transfers up to 
400,600 subscription warrants of Series 
2025/2028:1 to employees within the 
Group under the following conditions: 
 
1. The right to acquire subscription 
warrants from the Subsidiary shall be 
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granted to employees within the Group 
as follows: 
 
Category 1: The Group CEO shall 
have the right to acquire a maximum of 
2,000 subscription warrants. 
 
Category 2: Employees in the Group 
Management Team and local CEOs of 
subsidiaries (currently 16 individuals) 
shall have the right to acquire a total 
of 32,000 subscription warrants. Each 
participant may acquire a maximum of 
2,000 subscription warrants. 
 
Category 3: Employees in subsidiary 
management teams and employees 
of Inission AB (who are not already 
included in Category 1 or 2) (cur-
rently approximately 84 individuals) 
shall have the right to acquire a total 
of 75,600 subscription warrants. Each 
participant may acquire a maximum of 
900 subscription warrants. 
 
Category 4: Other employees (cur-
rently approximately 970 individuals) 
shall have the right to acquire a total of 
291,000 subscription warrants. Each 
participant may acquire a maximum of 
300 subscription warrants. 
 
An employee shall also include individ-
uals who have entered into an employ-
ment contract with a company within 
the Group but have not yet commenced 
their employment. 
 
Employees who register to acquire 
subscription warrants within the limits 
specified in (a)-(c) above are guaranteed 
to acquire the number of subscription 
warrants they apply for (“guaranteed 
allocation”). 
 
Employees in Category 1 and Category 
2 may apply to acquire additional sub-
scription warrants. If the total number 
of subscription warrants requested 

exceeds the number remaining after 
the guaranteed allocation to Categories 
1–4, the remaining subscription war-
rants shall be distributed among those 
in Category 1 and Category 2 who have 
applied for additional subscription war-
rants. The allocation shall be made on a 
pro-rata basis in relation to the number 
of additional subscription warrants 
each has applied for and, if this is not 
feasible, by lottery. 
 
2. The transfer of subscription war-
rants shall take place at market value at 
the time of transfer. The market value 
of the subscription warrant shall be 
determined by an independent valua-
tion institute using the Black & Scholes 
valuation model. 
 
3. Applications to acquire subscription 
warrants or additional subscription 
warrants as per point 1 above must be 
submitted no later than June 18, 2025. 
 
4. Payment for the allotted subscription 
warrants shall be made no later than 
June 27, 2025. 
 
5. A prerequisite for the right to acquire 
subscription warrants from the Subsidi-
ary is that the eligible person is em-
ployed within the Group at the time of 
acquisition and has neither resigned nor 
been dismissed. Additional conditions 
include that the acquisition of subscrip-
tion warrants is legally permissible 
and that the employee, at the time of 
acquisition, has entered into a so-called 
repurchase agreement with the Subsidi-
ary, under which the employee is obli-
gated to offer the Subsidiary, or a party 
designated by the Subsidiary, the right 
to repurchase the subscription warrants.

C. Information on costs, dilution, 
impact on key figures, etc. 
Costs 
Given that the warrants will be trans-

ferred at market value at the time of 
transfer, the transfer of the warrants 
itself is not expected to entail any costs 
for the Company in the form of social 
security contributions or similar. 
 
The market value of the warrant, ac-
cording to a preliminary valuation 
based on a market value of the underly-
ing share of SEK 38.00, is SEK 10.43 
per warrant, assuming a subscription 
price of SEK 43.70 per share, a vola-
tility of 51.45 percent, and a risk-free 
interest rate of 2.35 percent. 
 
To encourage participation in the 
incentive program, employees who 
choose to participate shall be entitled 
to a premium subsidy in the form of 
additional salary. The premium sub-
sidy shall only cover warrants acquired 
within the framework of the guaran-
teed allocation and shall be divided into 
two parts – one at the time of acquisi-
tion of the warrants and, provided that 
the warrants are retained and exercised 
for the subscription of shares, one at the 
time of exercising the warrants. 
The first part of the subsidy/the first ad-
ditional salary payment shall amount to 
an amount corresponding to 50 percent 
of the paid option premium. 
 
The second part of the subsidy/the 
second salary payment shall amount to 
an amount corresponding to 50 percent 
of the option premium paid for the 
warrants exercised for share subscrip-
tion. The subsidy/the additional salary 
shall be paid by the company within 
the Group from which the employee 
normally receives their salary. The total 
cost of the above-described additional 
salary payments, including costs for 
social security contributions, is estimat-
ed to amount to a maximum of SEK 
5.49 million. Since at least the amount 
corresponding to the premium subsidy 
will be received by the Group through 
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the payment of option premiums when 
employees acquire warrants from the 
Subsidiary, the liquidity impact will be 
lower. It is estimated to amount to ap-
proximately SEK 1.31 million. 
 
The calculations are based on the num-
ber of employees within each Category 
as of the date of the proposal, the as-
sumption that all eligible individuals 
acquire all warrants they are guaran-
teed allocation of, and that all these are 
exercised for subscription, as well as the 
preliminary calculation of the option 
premium outlined above. 
 
Costs in the form of fees to external 
advisors and costs for administering 
the incentive program are estimated 
to amount to approximately SEK 0.20 
million. 
 
The total costs for the incentive pro-
gram 2025/2028:1, including fees to 
external advisors and administration 
costs, are estimated to amount to SEK 
5.69 million and provide a positive 
liquidity impact of SEK 15.99 million 
upon full utilization. 
 
Dilution and information on outstand-
ing share-related incentive programs 
As of the date of the proposal, there 
are 22,156,857 shares in the Company, 
of which 2,400,012 shares are of series 
A and 19,756,845 shares are of series 
B. A-series shares have ten votes, and 
B-series shares have one vote. 
 
If the issue proposed under point A 
above is fully subscribed, all warrants 
are transferred to employees within 
the Group as specified in the proposal 
under point B above, and all war-

rants are exercised for subscription of 
B-series shares, the number of shares 
and votes in the Company will in-
crease by 400,600 (subject to potential 
recalculation of the number of shares 
according to the Option Terms), which 
corresponds to a dilution of approxi-
mately 1.81 percent of the number of 
outstanding shares and approximately 
0.92 percent of the number of out-
standing votes in the Company. The 
Company currently has three outstand-
ing share-related incentive programs 
corresponding to 17,700 shares under 
the 2023/2026 program, 267,400 shares 
under the 2024/2027:1 program, and 
5,000 shares under the 2024/2027:2 
program. 
 
All dilution effects have been calculated 
as the number of additional shares and 
votes in relation to the number of exist-
ing plus additional shares and votes. 
 
Impact on key figures 
The warrants are expected to have a 
marginal effect on the Company’s key 
figures. 
 
Preparation of the proposal 
The proposal has been prepared by the 
Board in consultation with an external 
advisor.

Majority Requirement 
A resolution in accordance with the 
proposals under Items A and B above is 
proposed to be adopted as a joint reso-
lution. A valid resolution in accordance 
with the proposals requires support 
from shareholders representing at least 
nine-tenths of both the votes cast and 
the shares represented at the meeting. 
 

Item 13 C 
The main shareholder (FBM Consult-
ing AB, controlled and represented 
here by Fredrik Berghel) of Inission 
AB (publ), reg. no. 556747-1890, (the 
“Company”), which represents 21.5 
percent of the shares and 19.9 percent 
of the votes in the Company, proposes 
that the Annual General Meeting on 
May 8, 2025, resolves to establish a 
warrant-based incentive program for 
the Board of Directors of Inission AB, 
which is part of the group in which 
the Company is the parent company 
(the “Group”), through (A) a resolution 
on the issuance of warrants of series 
2025/2028:2 to the Company’s wholly 
owned subsidiary Inission Munkfors 
AB (the “Subsidiary”) and (B) a resolu-
tion approving the transfer of warrants 
of series 2025/2028:2 from the Subsidi-
ary to the Board of Directors of the 
Group, as set out below. 
 
A. Proposal for a resolution on 
the issuance of warrants of series 
2025/2028:2 
The main shareholder, FBM Consult-
ing AB, controlled and represented 
here by Fredrik Berghel, proposes 
that the meeting resolves to issue a 
maximum of 10,000 warrants of series 
2025/2028:2 under the following 
conditions: 
 
1. With deviation from the sharehold-
ers’ preferential rights, the warrants 
may only be subscribed for by the 
Subsidiary, with the right and obliga-
tion for the Subsidiary to transfer the 
warrants to employees of the Group 
in accordance with the proposal under 
Item B below. The Subsidiary shall not 
have the right to dispose of the war-
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rants in any way other than as set out 
in the proposal under Item B below. 
 
2. The reason for the proposal and 
the deviation from the sharehold-
ers’ preferential rights is to create a 
warrant-based incentive program for 
employees in the Group. Through 
such a program, employees are offered 
the opportunity to participate in the 
Company’s share value growth, which 
is expected to lead to increased en-
gagement in the Company’s operations 
and financial performance, as well as 
strengthen motivation and a sense of 
belonging to the Company. The Board 
of Directors considers that this may 
have a positive impact on the Compa-
ny’s continued development, benefiting 
the Company and its shareholders. 
 
3. The warrants shall be issued free of 
charge to the Subsidiary. 
 
4. Subscription for the warrants shall 
take place on a separate subscription 
list no later than June 18, 2025. The 
Board of Directors has the right to 
extend the subscription period. 
 
5. Each warrant entitles the holder to 
subscribe for one new class B share in 
the Company at a subscription price 
corresponding to 115 percent of the 
volume-weighted average price for the 
Company’s class B share according 
to Nasdaq First North Stockholm’s 
official price list during the ten trad-
ing days following the day after the 
Annual General Meeting on May 8, 
2025. 
 
6. The warrants may be exercised for 
subscription of class B shares during 
the period from June 19, 2028, to July 
14, 2028. 

 

7. Class B shares issued upon subscrip-
tion using the warrants shall entitle 
the holder to dividends for the first 
time on the record date for dividends 
occurring immediately after the sub-
scription has been executed. 
 
8. The complete terms and conditions 
for the warrants are set out in the 
attached terms for warrants of series 
2025/2028:2, Appendix A (“Warrant 
Terms”). As stated in the Warrant 
Terms, the subscription price and the 
number of shares that each warrant 
entitles the holder to subscribe for may 
be subject to adjustments in the event 
of a bonus issue, new share issue, issu-
ance of warrants or convertibles, and 
in certain other cases. Furthermore, 
the period for exercising the warrants 
may be brought forward or postponed 
in certain cases. 
 
9. If the issue is fully subscribed, all 
warrants are transferred to employees 
in the Group as set out in the proposal 
under Item B below, and all warrants 
are exercised for subscription of class 
B shares, the Company’s share capital 
will increase by SEK 406 (subject to 
adjustments that may be required due 
to recalculation in accordance with the 
Warrant Terms).

10. The Board of Directors, or a party 
appointed by the Board, is author-
ized to make minor adjustments to 
the resolution on the issue that may be 
necessary in connection with registra-
tion with the Swedish Companies 
Registration Office or Euroclear 
Sweden AB. 
 
B. Proposal for a resolution on the 
approval of the transfer of warrants of 
series 2025/2028:2 
The main shareholder, FBM Consult-
ing AB, controlled and represented 

here by Fredrik Berghel, proposes that 
the meeting resolves to approve that 
the Subsidiary, within the framework 
of the incentive program, transfers a 
maximum of 10,000 warrants of series 
2025/2028:2 to the Group’s Board of 
Directors under the following condi-
tions: 
 
1. The right to acquire warrants from 
the Subsidiary shall be granted to 
Board members of Inission AB as 
follows: 
 
Category 1: Board members not 
employed in the Inission Group shall 
have the right to acquire a maximum 
of 2,000 warrants. 
 
A Board member who registers to 
acquire warrants within the limits 
specified in (a)-(c) above is guaranteed 
to acquire the number of warrants they 
have registered for (“guaranteed allot-
ment”). 
 
2. The transfer of warrants shall take 
place at market value at the time of the 
transfer. The calculation of the market 
value of the warrants shall be car-
ried out by an independent valuation 
institute applying the Black & Scholes 
valuation model. 
 
3. The application for the acquisition 
of warrants shall be submitted no later 
than June 18, 2025. 
 
4. Payment for allotted warrants shall 
be made no later than June 27, 2025. 
 
5. A prerequisite for the right to ac-
quire warrants from the Subsidiary is 
that the eligible individual is a Board 
member of the Group at the time of 
acquisition and has neither resigned 
from the position nor been dismissed 
from the assignment. 
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Further conditions are that the ac-
quisition of warrants can be lawfully 
conducted and that the Board mem-
ber, at the time of acquisition, has 
entered into a so-called repurchase 
agreement with the Subsidiary, ac-
cording to which the Board member 
is obliged to offer the Subsidiary, or a 
party designated by the Subsidiary, the 
opportunity to acquire the warrants if 
the Board member intends to transfer 
the warrants or if the Board member’s 
assignment ends. 
 
C. Information on costs, dilution, 
impact on key figures, etc. 
Costs 
Since the warrants will be transferred 
at market value at the time of the 
transfer, the transfer of the warrants 
itself is not expected to result in any 
costs for the Company in the form of 
social security contributions or similar. 
The market value of the warrant, based 
on a preliminary valuation with an as-
sumed market value of the underlying 
share of SEK 38.00, is SEK 10.43 per 
warrant, assuming a subscription price 
of SEK 43.70 per share, a volatility of 
51.45 percent, and a risk-free interest 
rate of 2.35 percent. 
 
To encourage participation in the in-
centive program, a Board member who 
chooses to participate in the program 
shall be entitled to receive a premium 
subsidy in the form of additional sal-
ary. The premium subsidy shall only 
apply to warrants acquired within the 
framework of the guaranteed allot-
ment and shall be divided into two 
parts – one at the time of acquiring 
the warrants and, provided that the 
warrants are retained and used for the 
subscription of shares, one at the time 
the warrants are exercised. The first 
part of the subsidy/the first additional 
salary payment shall amount to an 
amount corresponding to 50 percent of 

the paid option premium. The second 
part of the subsidy/the second salary 
payment shall amount to an amount 
corresponding to 50 percent of the 
option premium paid for the warrants 
used for the subscription of shares.

The subsidy/the extra salary will 
be paid by the company within the 
Group from which the board member 
normally receives their fee. The total 
cost for the above-described extra 
salary payments, including costs for 
social charges, is estimated to amount 
to a maximum of 0.14 million SEK. 
Since at least the amount with which 
the premium subsidy is granted will 
be returned to the Group through 
payment of option premiums when 
employees acquire subscription op-
tions from the Subsidiary, the liquidity 
impact will be lower. It is estimated 
to be around 0.03 million SEK. The 
calculations are based on the number 
of board members. The assumption is 
that all entitled individuals acquire all 
subscription options they are guaran-
teed allocation of and that all of these 
are exercised for subscription, along 
with the preliminary calculation of the 
option premium as described above. 
 
Costs in the form of fees to external 
advisors and costs for administration 
of the incentive program are estimated 
to amount to 0.00 SEK, totaling ap-
proximately 0.20 million SEK, in-
cluding the 2025/2028:1 program for 
employees. 
 
The total costs for the incentive pro-
gram 2025/2028:2 are estimated to 
be 0.14 million SEK and to provide a 
positive liquidity impact of 0.40 mil-
lion SEK if fully utilized. 

 

Dilution and information on outstand-
ing share-related incentive programs 
As of the date of the proposal, there 
are 22,156,857 shares in the Company, 
of which 2,400,012 are series A shares 
and 19,756,845 are series B shares. Se-
ries A shares have ten votes, and series 
B shares have one vote. 
 
If the issue proposed under Item A 
above is fully subscribed, all sub-
scription options are transferred to 
employees in the Group according to 
the proposal under Item B above, and 
all subscription options are exercised 
for the subscription of series B shares, 
the number of shares and votes in the 
Company will increase by 10,000 (sub-
ject to any adjustment of the number 
of shares according to the Option 
Terms), corresponding to a dilution 
of approximately 0.05 percent of the 
total number of outstanding shares 
and approximately 0.02 percent of the 
total number of outstanding votes in 
the Company. The Company currently 
has three corresponding outstand-
ing share-related incentive programs 
named 2023/2026 for 17,700 shares, 
2024/2027:1 for 267,400 shares, and 
2024/2027:2 for 5,000 shares. 
 
All dilution effects have been calculat-
ed as the number of additional shares 
and votes in relation to the existing 
number of shares and votes. 
 
Impact on key figures 
The subscription options are expected 
to have a marginal effect on the Com-
pany’s key figures. 
 
Preparation of the proposal 
The proposal has been prepared by the 
Board of Directors and the Majority 
Shareholder in consultation with an 
external advisor. 
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Majority requirement 
A decision in accordance with the pro-
posals under Items A and B above is 
proposed to be adopted as a joint deci-
sion. For a valid decision in accordance 
with the proposals, it is required that 
the decision is supported by sharehold-
ers holding at least nine-tenths of both 
the votes cast and the shares repre-
sented at the meeting..

DOcUmENTS fOR ThE GENERAL 

mEETING 

Financial statements, audit report, the 
Board of Directors’ complete proposal 
for decisions, and other documents 
required by the Swedish Companies 
Act will be available no later than Fri-
day, April 4, 2025, on the company’s 
website, www.inissiongroup.com. 

AbOUT INISSION 

Inission is a full-service provider of 
customized manufacturing services 
and products within advanced in-
dustrial electronics and mechanics. 
Our services cover the entire product 
lifecycle, from development and design 
to industrialization, volume produc-
tion, and aftermarket services. Inission 
operates in Sweden, Norway, Finland, 
Estonia, Italy, the USA, and Tunisia. 
Inission has a strong value-driven 
corporate culture of entrepreneurship 
and passion, which in 2024 resulted 
in a turnover of approximately 2.2 
billion SEK with an average of 1,081 
employees. Inission is listed on the 
Nasdaq First North Growth Market, 
with Nordic Certified Adviser AB as 
its certified advisor. Inission’s offer-

ings are divided into two business 
areas: EMS, contract manufacturing 
of electronic and mechanical products 
under the Inission brand, and OEM, 
power electronics and systems under 
the Enedo brand. Reports are archived 
at www.inissiongroup.com. 
 
Inission AB, Lantvärnsgatan 4, 
652 21 Karlstad 
Reg. No. 556747–1890

For more information, contact: 
Fredrik Berghel, CEO Inission AB 
+46 73 202 22 10 
fredrik.berghel@inission.com 

www.inissiongroup.com


